Mountain Pacific Association

 of 

Colleges and Employers, 

Inc.

Bylaws
Article 1 

NAME and  PURPOSE

A.  The name of the corporation shall be the “Mountain Pacific Association of Colleges and Employers, Inc.,” (“Association”), an Oregon nonprofit mutual benefit corporation.   The Association is subject to all applicable federal and state laws, including the Oregon Nonprofit Corporation Law.

B.  The purposes of the Association are:


1.
To provide leadership in identifying and responding to issues, changes, and trends affecting career services and college relations.


2.
To serve as a resource for professional training and development of members and facilitate the exchange of ideas and information.


3.
To develop, promote, and advocate professional and ethical standards and proce​dures in career services and college relations.

Article II

COMMITMENT TO DIVERSITY


The Mountain-Pacific Association of Colleges and Employers, Inc. is committed to attaining a pluralistic, diverse membership, and providing access to all programs and resources to individu​als regardless of race, color, national origin, religion, gender, age, sexual orientation, veteran status, disability, or appearance.


The Association encourages the recruitment and professional development of individuals from all underrepresented groups by contin​ually developing, examining, and instituting policies, practices, and procedures to:

(

achieve and promote a diverse and multicultural representation with its membership.

(

attain diversity at all levels of the Association by supporting active recruitment, retention, and promotion.

(

provide access to all conferences, publications, educational services, and employment.

(

serve as an advocate and resource for heightening awareness and accu​racy of diversity issues, and the review of contractual and other business or programmatic activities for compliance with the spirit of policy.

Article III

MEMBERSHIP

A.
There are five classes of membership in the Association: Regular, Affiliate, Student, Retiree and Honorary Life. With the exception of the Student, Retiree and Honorary Life membership classifications, membership is granted to organizations, not individuals.

B.
Regular membership shall be granted to:

1.
Any two - or four-year degree granting (Associate, Baccalaureate or higher) educational institution in the western states and the U. S. Territories of the Pacific overseas area (Alaska, Arizona, California, Colorado, Guam, Hawaii, Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington and Wyoming) listed in the Education Directory of the United States Office of Education or certified as approved or accredited by their respective state departments of education and/or regional accrediting association.  Representatives of accredited educational insti​tutions in other states may also apply for Regular membership. 

2.
Any employer organization that selects, places, and trains western college graduates exclusively for its own organization

C.
Regular member representatives’ job functions must include recruitment, career planning and placement, or training of western college students and graduates exclusively for their organizations. Such membership consists of two categories: 

1.
Principal Representatives: Principal Representatives are designated as primary representatives of qualified member organizations or divisions of the organizations. They pay full dues (per the current dues structure), have full Association privileges - including voting - and are eligible to hold elected office within the Association. 

2.

Associate Representatives: Associate Representatives are considered additional representatives of qualified member organizations or divisions of the organizations. They pay partial dues (per the current dues structure), have full Association privileges - including voting - and are eligible to hold elected office within the Association. 


3.
Any separate division of a qualified employer member organization which has responsibility for independent direction of selection, placement, and training of college gradu​ates exclusively for their own organization, or any separate division of a qualified edu​cational member institution which has responsibility for independent direction of place​ment activities, must designate a Principal Representative who will pay full dues.  Associate Representatives, who pay partial dues, may also be designated.

D.

Affiliate membership is available to organizations that provide support services to the recruitment and/or career planning and placement function and who do not satisfy the criteria for Regular membership.

1. Affiliate members may elect to have several representatives as long as the representatives provide support services to the recruitment/placement function.

2. Affiliate member representatives shall have full Association privileges, including voting, and are eligible to hold elected office within the Association. However, no more than one Affiliate member representative may serve on the Board at any given time.

E.
Student membership is available to any person currently enrolled in undergraduate or graduate studies leading to a professional degree in human resources or career services. Student members shall not be entitled to vote or hold elected office, but may serve on committees and task forces. Student Members pay annual Student members’ dues (per the current dues structure).  Student members may attend all Association functions and shall pay the regular member rate unless otherwise specified.  Additionally, Student membership requires:

1. Submission of a written statement of interest in the Association.

2. Sponsorship and written endorsement by a regular Association member;

3. Minimum 21 years of age. 

F.
Retiree membership is available to Association member representatives who meet the Regular or Affiliate membership categories, have been member representatives in good standing of the Association for at least five years and are currently retired from their profession. Retiree members shall not be entitled to vote or hold elected office, but may serve on committees and task forces. Retirees pay annual Retiree members’ dues (per the current dues structure). Retirees may attend all Association functions and shall pay the Regular member rate (when a fee is required) unless otherwise specified.

G.

Honorary Life membership is bestowed upon member representatives who are retiring or leaving the profession and have been duly con​sidered by the Board as meeting fully the criteria for such status as set forth in the Policy Manual, and are awarded this honor by the Board in recognition of substantial contribution to the Association during their years of active membership. Honorary Life members shall receive a complimentary registration to the Annual conference of the Association within a year in which the Honorary Life membership is bestowed.  Honorary Life members may attend all Association functions and shall pay the Regular member rate (when a fee is required) unless otherwise specified.

H.
The Membership Committee shall have the author​ity to approve an application for membership after duly considering the qualifications of the applicant. A complete report to the Board, showing the names of all approved new members, shall be made at each meeting of the Board.

Applications for membership that should, in the judgement of the Membership Committee, be rejected or that should be approved in a category of membership other than the one for which they applied shall be submitted to the Board for determination.

I.

Membership requires compliance with principles and practices published by this Association. The Board has authority to discipline any member, up to and including expulsion, for violation of MPACE ethical standards or for failure to adhere to the Bylaws.

J.
A member may resign at any time upon giving written notice to the Association.

Article IV

DUES


Member dues shall be payable in advance on or before July 1 of each year. The dues structure, including amount of the dues and the number of covered representatives, shall be determined by the Board and assessed each Regular, Affiliate, Student and Retiree member.

Article V

MEETINGS

A. The annual meeting of the membership, and special meetings, if required, shall be called at a time and place designated by the Board.

B. Special meetings of the membership may be held whenever called in writing by the president or by a majority of the Board members.

Meetings may be held either within or outside the State of Oregon. Written notice stating the place, date, and hour of the meeting, and, in the case of a special meeting, the purpose for which the meeting is called, shall be delivered not less than seven calendar days nor more than thirty calendar days before the date of the meeting, to each member entitled to vote at such meeting utilizing the prevailing, generally accepted mediums for sending and receiving information. These may include, but are not limited to, the official Association newsletter, e-mail and the United States Postal Service.

Members are entitled to vote by proxy at such special meetings.  In lieu of meetings in person, the members may take action by written ballot in accordance with law.

Article VI

QUORUM


20 percent of the voting-eligible member representatives of the Association present at a scheduled meeting of the membership shall constitute a quorum.

Article VII

OFFICERS, DIRECTORS AND BOARD

A.
Board


The Board, functioning as the corporate Board of Directors, shall be the govern​ing board of the Association. The Board shall be composed of the current officers, directors and a co-chairperson of the annual conference committee. Board members must be voting-eligible member representatives of the Association. 

B.
Officers

1. The officers of the Association shall be a president, vice president/president-elect, secretary, treasurer and immediate past president.

2. The term of office for the president and vice president/president-elect, and immediate past president shall be one year. The term of office for the secretary and treasurer shall be two years. The offices will rotate every term between college and employer member representatives with equal representation being maintained whenever possible.

3. The president, with the approval of the Board, shall fill vacancies for un-expired terms of office, except that the immediate past president shall automatically assume the office of president in the event it becomes vacant.

4. Association officers shall not serve two consecutive terms in the same office

C.
Directors

1.
There shall be ten (10) directors elected for a term of two (2) years.  Every attempt shall be made to maintain balance and diversity on the Board.  
2.
The president, with the approval of the Board, shall fill vacancies for un-expired terms of office.

C. Other Board Members

1. The co-chairs of the Association’s Annual Conference are provided one non-voting seat on the Board during the term of their appointments.

2. The president, with the approval of the Board, shall fill vacancies for un-expired terms of office.

Article VIII

NOMINATIONS AND ELECTIONS


The election and installation of officers and/or directors shall be held every year as provided below:

A.

The president - elect shall appoint, with the approval of the Board and prior to the Spring Board meeting preceding his/her term of office (July 1) as president, a five person Nominating Committee consisting of the immediate past president and four (4) additional voting-eligible member representatives.

1. The immediate past president shall serve as chairperson of the Nominating Committee for a one-year period

2.

With the exception of the immediate past president, the committee members will serve two-year terms, and shall be appointed without eligibility for consecutive reappointment.

3.

The committee members shall be representative of the Association geographically and organizational representation.

B.

Directors and officers are nominated with due consideration to geographic and organizational representation, qualifications for the position, and the diversity action statement in these Bylaws.

C.
A call for nominations shall be communicated to the membership annually.  The Nominating Committee will draft a slate and present that slate to the Board for approval. No nominees shall be proposed without their consent and acknowledgement of their availability to serve. 
D.
The slate will be announced to the membership utilizing the prevailing, generally accepted mediums for sending and receiving information. These may include, but are not limited to,  the official Association newsletter, e-mail and the United States Postal Service. 
E.

The election ballot shall be sent to the entire voting membership following the Annual Conference utilizing any means of communication approved by law at the time for the delivery and receipt of such ballots. Ballots  shall be returned within 30 days of receipt. The ballot shall provide a pro​vision for write-in candidates.

F.

The Chairperson of the Nominating Committee, or designee, will notify the Board and the nominees of the election results as soon as the results are finalized. The election results will be announced to the membership utilizing the prevailing, generally accepted mediums for sending and receiving information. These may include, but are not limited to, the official Association newsletter, e-mail and the United States Postal Service. 

Article IX

DUTIES OF OFFICERS, DIRECTORS AND BOARD

A.

Officers

1.

The president shall preside at all meetings of the Board and at the annual meeting of the membership; shall appoint standing, ad hoc, administrative and other committee chairs/coordinators, such appointments being subject to the approval of the Board; shall ensure that all committees function within prescribed guidelines; shall call special meetings of the Board and Association; shall be ex-officio member of all committees except the Nominating Committee; and shall appoint Association members to committees of the National Association of Colleges and Employers



In addition the president shall conduct the legal business of the Association in consultation with the Board; shall continue the business of the Association between regularly scheduled membership and Board meetings; and shall request an annual review of the financial condition of the Association and, no more than every three years engage the services of an external, certified auditor to audit the Association’s financial records.

2.
The vice president/president-elect shall assume the duties of the president in his/her absence. The vice president/president-elect shall coordinate activities of standing committees as directed by the president.


In addition, the vice president/president-elect shall maintain and update the Association Strategic Plan.

3.
The secretary shall keep the records of the meetings of the Board, the annu​al meetings of the membership, and any special meetings; shall maintain the Bylaws and Policy Manual; shall issue such notices as are designated by the president; and shall perform such other secretarial duties as may be required.


In addition, the secretary shall serve as the historian of the Association.

4.

The treasurer shall have charge of all monies of the Association; shall pay all bills which have been submitted and approved by the Board; shall sign all checks; shall submit a report annually to the membership; shall cause all monies to be deposited in the name of the Association in a financial institu​tion approved by the Board; shall coordinate the preparation and submittal of all applicable federal, state and local tax filings; and shall submit a statement to the membership when dues are payable.

In addition, the treasurer shall prepare and submit for approval an annual Association operating budget for the next fiscal year at the Spring Board meeting.

5.

The immediate past president shall serve as the Association parliamentarian, and shall serve as the chairperson of the Nominating Committee.

In addition, the immediate past president shall complete the unexpired term of office of the president in the event that president is unable to continue in that capacity.

B.

Directors shall be present at all meetings of the Board and shall be appointed, as appropriate, chairpersons or Board liaisons of standing, administrative, ad hoc and other committees, except the Nominating Committee and Conference Committee.

C.
Duties and Authority of the Board

1.

The Board shall:

a.
Have general supervision over the affairs of the Association and have full power to conduct the business of the Association between annual meetings of the membership;

b.
Adopt the annual budget and set forth the sources of revenue from which it shall come;

c.
Establish a fund from the receipts of the Association for necessary dis​bursements until adoption of the annual budget;

d.
Decide upon the time and place of the annual meeting of the membership;

e.
Report to the Association at each annual meeting of the membership the business transacted by it since the last preceding meeting;

f.
Require the treasurer to furnish bond for a minimum amount of two hun​dred thousand dollars, and to guarantee payment of the premium from the treasury;

D.
Meetings of the Board

1.

The Board may hold its meetings, maintain an office, and keep the books of the Association in such a place or places as the Board may determine.

2.
The Board shall hold regular meetings as determined by business needs.

3.

A majority of the voting-eligible members of the Board present at a scheduled Board meeting shall constitute a quorum. If at any meeting of the Board there be less than a quorum present, those present may adjourn the meeting.

4.

In emergency situations requiring immediate action, when it is not possible or practical to convene a quorum of the Board, the officers shall have the authority to conduct the business of the Association.

5.

At least thirty days prior to a regular meeting of the Board, a notice of the meeting containing a memorandum of the proposed business to be considered shall be sent to each member of the Board utilizing the prevailing, generally accepted mediums for sending and receiving information. These may include, but are not limited to, the official Association newsletter, e-mail and the United States Postal Service. All meetings at which all Board members are present, although no written notice be given, shall be lawful.

6.

Special meetings of the Board may be called by the president or at the written request of one​-third of all Board members.

7.

The president shall be responsible for communicating a notice of each regular or special meeting of the Board to each member of the Board, but a meeting of the Board may be held without call, notice, lapse of time, or other prereq​uisite upon written waiver signed by each member entitled to notice, stating the time, place, and purpose of such meetings.

8.

Any action in which a majority of the existing Board shall concur in writing shall be binding and valid even though not authorized or approved at any meeting of the Board.

9.
Any member of the Board being absent from three consecutive meetings, without acceptable reason, shall be considered as having resigned from the Board.

E.

Personal Liability:

A director, officer or other Board member of the Association shall not be personally liable for monetary damages for any action taken, or any failure to take action, as a director, officer or other Board member unless (1) the director, officer or other Board member has breached or failed to perform the duties of his/her office under ORS 61.205, related to standard of care; and (2) the breach or failure to perform constitutes gross neg​ligence and intentional wrongdoing.

F.
Indemnification:

The Association may indemnify each officer, director, other Board member or agent acting on its behalf against liability and all or part of any expens​es, including attorney’s fees, incurred in connection with any legal action in which the officer, director, other Board member or agent is made a defendant by reason of his/her good faith efforts as set forth in ORS 61.205 on behalf of the Association. This indemnifica​tion does not extend to conduct deemed by the Association to have been under​taken in bad faith or contrary to any rule or policy of the Association. As a condi​tion of receiving indemnification, the officer, director, other Board member or agent shall allow the Association to appoint counsel for him/her and shall agree to a coordinated defense to the extent deemed appropriate by the Association. Counsel appointed for the officer, director, other Board member or agent may, at the discretion of the Association, be the same as counsel appointed to represent the Association and/or other officers, directors, other Board members and agents. The Association shall also determine the extent of its finan​cial commitment to indemnify and reimburse expenses based on the circum​stances of each case and the financial viability of the Association at the time.

G.
Upon Resignation or Retirement:

Upon resignation or retirement from office, all directors, officers and other Board members shall surrender promptly to the newly elected/appointed directors, officers or other Board members all papers, funds, books of account, and other Association property in their possession.

Article X

COMMITTEES

A.

The Board shall have the authority to establish standing, administrative, and ad hoc committees to provide programs and services to the members and facilitate the Association’s business. Each committee shall report to a member of the Board, who shall serve (as appropriate) as its chairperson or liaison to the Board. Committee names and responsibilities will appear in the Policy Manual and in the Membership Directory.

B.

Subject to approval of the Board, the incoming president shall appoint, as need​ed, chairs/coordinators for all standing, administrative, ad hoc or other committees prior to the spring Board meeting preceding the beginning of his/her term of office. The directors, subject to approval of the president, shall in a timely fashion, fill committee chair/coordinator vacancies but the appointment shall be limited to the president’s term of office.

C.

The term of office for committee chairs/coordinators is one year. Committee chairs/coordina​tors must be Regular or Affiliate member representatives in good standing.

D.

With the consent of the president, directors may appoint/approve committee members. Committee members must be Regular, Affiliate, Student or Retiree member representatives in good standing.

Article XI

RULES OF ORDER


Robert’s Rules of Order, Revised shall be the authority upon all questions not covered by the Articles of Incorporation, the Bylaws, or the Laws of the State of Oregon.

Article XII

AMENDMENTS

These Bylaws may be amended or revised by the Board alone, except where member approval is required. Amendments to bylaws initiated and approved by the Board shall be communicated to the membership. 
Amendments to Bylaws initiated and approved by the Board shall be communicated to the membership utilizing the prevailing, generally accepted mediums for sending and receiving information. These may include, but are not limited to, the official Association newsletter, e-mail and the United States Postal Service. Such notice of amendment or revision shall be communicated within 30 days of Board approval
The Board may not adopt, amend or revise Bylaw provisions concerning the following subjects without the approval of a majority of the eligible Association member representatives voting:

1. 
the election of the Board,

2.
the disposition of all or substantially all of the assets of this Association,

3.
 a merger and its principal terms or any amendment thereof, and

4.
 any election to dissolve this Association.

Adopted:
July 1, 2005

Revised:


Attachment B

The slate of officers of MPACE shall be:

MPACE Board of Directors, July 1, 2005 to June 30, 2006 

(8 Persons From Each Association)

	Office
	Name
	Employer/College
	Dates of Office
	

	President
	Dawn Carter

WACE
	Northrop Grumman

El Segundo, CA
	7/1/05 to 6/30/06

	Vice President 
	Stan Inman

RMACE
	University of Utah

Salt Lake City, UT
	7/1/05 to 6/30/06
	

	Past President
	Pat Wheeler

RMACE
	Weber State

Ogden, UT
	7/1/05 to 6/30/06

	Past President
	Carl Martellino

WACE
	Pomona College

Los Angeles, CA
	7/1/05 to 6/30/06

	Treasurer
	Paul Salce

WACE
	Unisys Corp 

Mission Viejo, CA
	7/1/04 to 6/30/06

	Region Director, Pacific North
	James Chang

WACE
	U of Oregon

Eugene, OR
	7/1/04 to 6/30/06

	Region Director, Pacific Central
	Espie Santiago

WACE
	Stanford University

Palo Alto, CA
	7/1/04 to 6/30/06

	Director, Communications
	Pam Webster

WACE
	Enterprise Rental Car Los Angeles, CA
	7/1/04 to 6/30/06

	Secretary
	Tom Moseley

RMACE 
	Pacific Corp.

Portland, OR
	7/1/05 to 6/30/07

	Region Director, Mountain North
	Ann Jones

RMACE
	University of Wyoming

Laramie, WY
	7/1/05 to 6/30/07

	Region Director, Mountain South
	Justin Finnerty, RMACE
	Arizona State (East) 

Mesa, AZ
	7/1/05 to 6/30/07
	

	Region Director, Pacific South
	Terrie Lopez

WACE
	Cerritos College

Norwalk, CA
	7/1/05 to 6/30/07

	Director, Education & Research
	Brad Schlepp

RMACE 
	Southwestern Company

Denver, CO
	7/1/05 to 6/30/07

	Director, Membership & Diversity
	Andy Ceperley

WACE
	University of Calif at San Diego

La Jolla, CA
	7/1/05 to 6/30/06

	Director, Technology
	Linda Christensen

RMACE
	University of Utah

Salt Lake City, UT
	7/1/05 to 6/30/06


	NACE Director
	Mike Heuring

RMACE
	University of Montana

Missoula, MT
	7/1/05 to 6/30/07
	Open, vacated by Jim Case, 6/30

	Conference Co Chairs, MPACE, 2006

(Non Voting Board Members)
	TBD: WACE

TBD: RMACE
	
	
	One co-chair to be named from the former WACE and RMACE associations by the President and approved by the board. 
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