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The Curiosity Project: The Art of Asking and Leveraging Intellectual 

Curiosity

Curious?  This session focuses on the impact and outcomes from Linfield College’s “Curiosity Project” – MPACE's 3i, 

involve, invent, invest 2015 grant recipient.  The project emphasizes intellectual curiosity as an important component 

in a Liberal Arts and Sciences student’s career exploration process.  Learn how to integrate intellectual career 

curiosity methodology into your practice! Learn innovative, creative and disruptive curiosity techniques in your work 

with students.

Michael J Hampton

Linfield College
College

Breakout Session - Expert 

Panel
Capital 1

Leveraging (Big) Data Analytics in Career Management

Data Analytics has significance in all facets of business. Within higher education, two current trends prominent in 

driving curriculum development and student interest are innovation and data analytics. To demonstrate leadership, it 

is time to incorporate innovative data analytics tools in career management. In this session, VMock will demonstrate 

how their collaboration with Universities has brought innovation to career management, leveraging a sophisticated 

analytics engine to help students and alumni develop résumés and digital footprints.

Salil Pande

Founder and CEO of VMock
College

Breakout Session - Speaker 

Format
Capital 2

Teamwork Makes the Dream Work! Improving communities among 

Career Services, Students, Employers, and Faculty

Struggling to foster connections among your career center, employers, and academic partners? Can't get buy-in from 

your upper administration? Learn how the University of Utah has leveraged academic departments to boost student 

and employer engagement. Through disruptive programming, we've found a way to bring students in the door, get 

employers into the classroom, and earn buy-in across campus.

Eric Bloomquist

University of Utah

Emily McCoy Marley, 

University of Utah

Kelly Dries,

University of Utah

College
Breakout Session - Speaker 

Format
Capital 3

Innovating to Deliver Career Readiness at Scale 

The Leeds School recently implemented an innovative model to deliver career preparation and exploration to over 

1,500 first and second year students. As a result, the number of 1st and 2nd year advising appointments increased by 

93%. In addition, first and second year students completed over 7,500 career and professionalism assignments and 

1,565 students submitted their "Personal Business Plan" for career success. Join us as we discuss how these initiatives 

have substantially increased student satisfaction and their confidence in pursuing career goals.

Katherine Connor

University of Colorado Boulder

Kristen Freany, 

University of Colorado Boulder

Sarah Rosenbaum,

University of Colorado Boulder

College & Employer
Breakout Session - Speaker 

Format
Mineral A

Everything You Know About On-Campus Branding is Wrong

Summer Shaffer, M.S. and Deborah Yeung, M.S. will share insights, and experiences from their combined 28 years of 

branding, outreach and marketing expertise to disrupt everything you thought you knew about developing a brand 

presence on campus.  Learn five simple, yet innovative, strategies to discover your brand, create your voice and make 

an impact on today's students.

Summer Shaffer, M.S.

Colorado State University 

Deborah Yeung, M.S.

Colorado State University 

College
Breakout Session - Speaker 

Format
Main Ballroom

Title of Program Program Description Presenter Intended Audience Program Type Location

Celebrating Leaders of Color in Career Services: Stories & Strategies 

for Success

According to NACE 2016 statistics, 72% of the membership is white, while 28% are people of color. With respect to 

leadership representation, 77% of deans/directors are white, while only 23% are people of color. As college 

enrollment continues to diversify, more racial and ethnic representation in career services will be crucial. In this 

session, career directors of color will discuss how they succeeded in attaining their positions and strategies to 

advance our colleagues of color.

Panelists: Sean Gil - University of California Riverside, Branden Grimmett - Loyola Marymount University, Terrie Lopez 

- Cerritos College, Neepa Parikh - Golden Gate University, Elizabeth Zavala-Acevez - California State University, 

Fullerton 

Espie Santiago

Stanford University
College

Breakout Session - 

Expert Panel 
Capital 1

Success Through People: Achieving Goals Through Strategic 

Relationship Building

Don’t feel pressured to decide between your goals and the people you work with! In this session, learn mindful 

approaches and strategies to building strong relationships that help you achieve what you dream! Learn to create, 

build and expand relationships to allow both your goals and their goals to be achieved. This session will be interactive 

and engaging with a number of activities.

Bert Rivera

City Year
College & Employer

Breakout Session - Speaker 

Format
Capital 2

Disrupting our Ideas of Gender Norms: Inclusive Impacts for Career 

Services & Recruiting.

There are several ways that gender shows up in career services and recruiting, from “dress for success” and “leaning 

in,” to transgender applicants and gender non-conforming staff. How can career services and recruiting professionals 

be inclusive at these intersections of gender and work? This innovative workshop will help professionals begin to 

explore the underpinnings of gender norms. We invite participants to engage with a deep understanding of gender 

that can influence how they approach it throughout their professional lives.

Kyle Inselman

Laramie County Community College

Kelly Dries

University of Utah

College & Employer
Breakout Session - 

Speaker Format
Capital 3

Can We All Get Along; A Collaborative, Hybrid, Campus Career Center 

Model

Centralized or decentralized? How about neither. The future requires a collaborative campus model. Over the last 

three years, the University of Washington (UW) has navigated the path of career center operational transformation, 

creating a unified and collaborative hybrid model to effectively serve all students and employers. Audience members 

(public, private, large, small) will learn from the case study of key UW career center departments that have adopted 

one of many new designs that remove traditional barriers and discover new possibilities for the future of our 

profession. Group discussions within the workshop will help generate future possibilities for your university 

ecosystem.

Susan Terry 

University of Washington

Andy Rabitoy

University of Washington

College & Employer

Breakout Session - 

Speaker Format Mineral A

WEDNESDAY, DECEMBER 7th

Breakout 1           2:15pm - 3:15pm

WEDNESDAY, DECEMBER 7th

Breakout 2          3:45pm - 5:00pm
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Pivot or Persist! The Language and Practice of Disruption in Career 

Services

The language of jarring change is all around us, and this language has found its way into our own vocabulary as career 

services and recruiting practitioners. Inspired by our  fascination with entrepreneurship and all things Silicon Valley, 

our provocative panel of career center directors will uncover those facets of our work that are changing rapidly, or 

pivoting, with those persistent programs and services that seem oddly untouched. Referencing the work of NACE’s 

21st Century Career Services Model team, we will assess the current and future states of career center operations in 

relation to the partnerships they form, the level of student engagement they engender and the workforce-ready 

talent they develop. Come prepared to listen, think, and react. This session will be lively!

Panelists: Robin Darmon - University of San Diego, Stan Inman - The University of Utah, 

Sally Jafari - Chapman University, Eileen McGarry - The University of Arizona, Jeremy Podany - 

Colorado State University

Andrew Ceperley

Claremont McKenna College College & Employer

Breakout Session - Expert 

Panel Format (5 panelists, 1 

moderator)

Capital 1

Intentional Recruitment On-Campus

Learn how being intentional with your campus recruitment strategy can add value to your overall success in finding 

new talent on campus. We will explore Target's emphasis on student engagement, job offers for today's student, 

developing great partnerships with our campuses, preparing our recruitment teams for campus events, and how to 

successfully leverage campus-owned events.  

Lokana Reed

Target
Employer

Breakout Session - Speaker 

Format
Capital 2

Getting the Right Job Offers: An Innovative Approach to Discerning 

Career Fit

Students, career specialists, and corporate employees:  Are you frustrated when job interviews end with silence from 

employers?  Do you wonder how to narrow down wide interests into actions for the next step on your career 

pathway? This session will teach you one fast path to discern career next steps, build key relationships, and receive 

multiple job offers.  We’ll discuss the mindset, standard of performance, and specific scripts to implement the 

process and get more of the right kind of meetings.

David Telleen-Lawton

University of California, Santa Barbara
College & Employer

Breakout Session - Speaker 

Format
Capital 3

Disrupting Perceptions: The Reality of Recruiting through an Inclusion 

Lens

Do you belong to a campus that preaches diversity, but you walk around and just don’t see it? Do you work for an 

organization that you wish had more efforts of recruiting minority populations? Well it’s time to get honest about our 

campus diversity efforts, or lack thereof. This session will start the serious dialogue of recruiting diverse student 

populations through the lens of career services and employers. We want to learn and share in this session so don’t be 

shy! Help us disrupt the norm and talk about what’s really happening!

Michelle Tillman

University of California, San Diego

Richard Rathburn

University of California, San Diego 

College & Employer
Facilitated Roundtable 

Discussion
Mineral A

Strategies to Increase your Employer Engagement ROI from a Career 

Center's Perspective

Looking for an employer engagement model that will increase your career services' employer activity? How do you 

create accountability and results for the blood, sweat, and yes, sometimes tears that go into the endless number of 

employer phone calls, emails and visits? What really defines an employer relationship versus a simple transaction? 

Join us as we help you take away three employer engagement models that you can apply immediately and morph to 

fit your career services and campus profile.

Suzanne Helbig

University of California, Irvine

Stephanie Reyes

California State University, Fullerton

Linda LaTendresse

University of California, Riverside

College
Breakout Session - Speaker 

Format
Main Ballroom
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"You Heard it Here First" A Student Veterans Panel

Employers, are you interested in learning more about veterans and how to hire them? Career Services professionals, 

are you looking to help veterans get a new career? Hear experiences from a panel of student veterans from five 

different services, educational background and a variety of college and universities in Colorado. The panel will focus 

on what today’s student veterans face and the obstacles involved as they transition from active service, navigate 

their way through college, and look for a career in the civilian world. 

Rex Laceby

University of Colorado Boulder

Kristyn Emmer

Colorado State University

College & Employer
Breakout Session - 

Speaker Format
Capital 1 

Innovate the Interview 

What does an effective interview look like? What kinds of interview questions are you asking and are they delivering 

you the value-added information you need to make an effective hiring decision? Are you utilizing the interview to 

source useful market information from your candidate? Maximize your effectiveness and shake up the "norms." Have 

the opportunity to share and hear from others on what strategies are working for them. Innovate your interview.

Katie McConnell, CPA

Gallina LLP
College & Employer

Breakout Session - Speaker 

Format

Facilitated Roundtable 

Discussion

Capital 2

Disrupting the Negativity Surrounding Unpaid Internships

Foresters Financial has a well-regarded internship program that is unpaid, follows all legal guidelines, and still 

provides outstanding value for both students and our firm. Learn how we structure the program, attract students, 

conduct the curriculum, and evaluate student feedback. Unpaid internships are often viewed negatively, but when 

done right, they are offer an outstanding value to both students and employers!

Koren Vining

Foresters Financial
College & Employer

Breakout Session - Speaker 

Format
Capital 3

Moving Forward: A New Approach to Engaging Non-Profits

As more and more students pursue careers with the goal of positively impacting the world around them, career 

offices must adapt and provide specialized resources and programming to meet their needs. In this session, we will 

outline programs that demonstrate how we, as career professionals, can connect students to careers in social impact 

organizations and non-profits.

Dylan Mark

University of Colorado Boulder

Lisa Lovett

University of Colorado Boulder

College
Breakout Session - Speaker 

Format
Mineral A

Data Overload: An Employer's Guide to Analytics!

Data analytics is an ever changing and growing field utilized in talent acquisition. Employers will benefit by learning 

what tools are available to them and how to effectively use data to create buy-in as it relates to their talent 

acquisition agendas. Universities can benefit by learning how employers are using data analytics to decide their on-

campus recruitment strategies.

Dylan Schweitzer

Enterprise Holdings
College & Employer

Breakout Session - 

Speaker Format
Main Ballroom

THURSDAY, DECEMBER 8th

Breakout 1          10:30am - 11:45am

THURSDAY, DECEMBER 8th

Breakout 2          1:30pm - 2:45pm
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Here's The Deal - You may not have the $$ but do you have the Time? 

Non-traditional Strategies to Increase Your Campus Recruiting ROI

Campus recruiting doesn’t have to equate to breaking your recruiting budget bank if you are willing to invest the 

TIME. Join us for this disruptive and truly interactive workshop where career services and recruiting professionals will 

join forces to reflect on traditional and/or transactional recruiting strategies versus non-traditional strategies that can 

increase your campus ROI and brand without spending large amounts of $$$$, just your TIME.

Elizabeth Zavala-Acevez

California State University, Fullerton

Stephanie Reyes

California State University, Fullerton

Bert Rivera

City Year

College & Employer
Breakout Session - 

Speaker Format
Capital 1

Is Career Services Ready for the Shark Tank Experience?

The traditional career center focuses on two options for outcomes for their student population: graduate school and 

full-time employment. This presentation seeks to disrupt this notion that there are only two outcomes by suggesting 

that career services are also responsible for assisting students in growing their entrepreneurial potential. By 

developing a third option, UC Merced has successfully captured students that do not fit neatly into the graduate 

school or employment placement paradigm. This presentation seeks to "lower the walls" to the entrepreneurial 

marketplace and have university career centers lead the way in its institutional development.

Robert Goodman

University of California, Merced

Myra Fernandez,

University of California, Merced

Brian O'Bruba

University of California, Merced

College & Employer
Breakout Session - Speaker 

Format
Capital 2

DISRUPT: Managing Student Protests

The current national political scene has spurred a powerful social justice movement nation-wide, including on college 

campuses. The presence of potentially controversial employers at recruiting events has led to student protests at 

campuses across the country. This session will provide an overview of the student protest at UCSB's recent career fair 

and participants will benefit from lessons learned on a campus known for vibrant student activism.

Emily White 

University of California, Santa Barbara

Ignacio Gallardo

University of California, Santa Barbara

College
Breakout Session - 

Speaker Format
Capital 3

What Drives Job Satisfaction in New Graduates/Entry-Level 

Employees?

Every graduate wants a job they will like. What factors drive job satisfaction in graduates? Data gathered with The 

Outcomes Survey was used to examine factors related to job satisfaction and provide answers to that question for 

the Class of 2015. We examined a number of factors including income, GPA, job-search timing, geographic area of job 

search, experiential learning, relationship to major, and relationship to career goals. Results and practical implications 

will be shared and discussed.

Max Wartel, PhD Candidate

Head of Research and Analysis

GradLeaders

College
Breakout Session - 

Speaker Format
Mineral A

LinkedIn Best Practices and Economic Insights 

Learn how LinkedIn is helping the global workforce stay connected, stay informed  and build professional brands. 

Along with sharing best practices, LinkedIn staff will present on how they are operationalizing their vision of 

developing the world's first Economic Graph, the digital mapping of the global economy. They will share their labor 

market insights and trends giving you a glimpse of their Workforce, Hiring, Education and Migration & Comparisons 

data.

Presenters: Nick DePorter, LinkedIn; Aaron Moore, LinkedIn; Laura Williams, LinkedIn  

LinkedIn Both
Breakout Session - 

Speaker Format
Main Ballroom
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Empower Your Peer Advisors to Go Beyond the Resume Critique

Peer Career Mentors at the University of Nevada work with almost 2,500 individuals every year, on everything from 

resumes to interviews to making a career change. In this interactive session, you'll get hands-on practice with four 

key principles of peer mentoring and learn how to train peer advisors in method as well as content. Walk away with 

new insights and tools for setting up a high quality peer mentoring program in your own career office!

Mary T. Calhoon

University of Nevada, Reno

Joe Nannini, 

University of Nevada, Reno

Elizabeth Loun,

University of Nevada, Reno

College

Breakout Session - 

Expert Panel

Facilitated Roundtable 

Discussion

Capital 1

Disrupt Your Way to Career Success: Insights from a Big Brand Insider

What can you do NOW to innovate, create, and disrupt your way to more career success? After getting hired to work 

with Nike, Facebook, Disney, NBA,  Nintendo, NASA, L'Oreal and more, Angela Martin has achieved major results in 

helping people land jobs from intern to executive level. Whether listening on behalf of yourself, your students, or 

your colleagues, this is a must attend talk for career success and boosting job placement and retention rates!

Angela Martin

Career Speaker
College & Employer

Breakout Session - 

Speaker Format
Capital 2

A Data-Based Approach to Developing Large Scale Customized 

Strategies for Experiential Learning

In this session, participants will: 1) Use design thinking to develop and share ideas about data-based, collaborative 

ways in which we can facilitate large-scale yet customized strategies for students' preparation for the workforce; 2) 

Learn about the cross-departmental/cross-divisional UO Advantage Experiential-Learning Interface/Transcript 

collaboration, a gamified tool designed to help students track, strategize, endorse and promote their experiential 

learning for their career and professional success. And 3) Preview the first year of student experiential-learning data 

tracked and organized by co-curricular learning outcomes in UO Advantage.

Daniel Pascoe Aguilar, PhD, MDiv

University of Oregon
College & Employer

Breakout Session - 

Speaker Format
Capital 3

No Walls or Fences: Innovating to Create Career Communities

Is your career services office a wall, fence, or field? (Brock, 2015) Do you offer informal ways for students to connect 

with alumni and employers? How do you provide industry-specific expertise to students when change is constant? 

Colorado State University created a new initiative named Career Communities in response to these emerging trends. 

Learn how this initiative developed, if your office is ready for a similar initiative, and what elements you might 

incorporate.

Barbara Richardson

Colorado State University

Jeremy Podany

Colorado State University

Kristyn Emmer

Colorado State University

College
Breakout Session - 

Speaker Format
Mineral A

THURSDAY, DECEMBER 8th

Breakout 4          4:30pm - 5:30pm

THURSDAY, DECEMBER 8th

Breakout 3          3:15pm - 4:15pm
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